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Map of the 
Gender Wage Gap
by State 2019
No state above 90% 
pay ratio
States have differing 
laws in place
States have different 
partisan affiliations 70% 
2019 median annual earnings ratio for full-time, year-round workers, by state and 
gender. state pay gaps are displayed rounded to the nmest whole ptrcentage but are 
ranked by unrounded pt'rcentage. 
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“WHAT ARE THE 
POLITICAL CAUSES 
OF WAGE GAP 






• In a comparison of states, those with 
Republican controlled state 
legislatures and governor’s office will 
be less likely to have pay equity laws 
in place than will those having 
Democratic controlled state 
legislatures and governor’s office.
HYPOTHESIS II
• In a comparison of states, those 
without pay equity laws in place will 
be more likely to have higher gender 







AAUW policy strength score
IV2- POLICY








































































































• Hyp I- predictive
• Democratic partisan control predictive of pay 
equity policy in a state
• Specifically Democratic legislature, not 
governor’s mansion
• % women and religious- not associated
10
RESULTS
• Hyp II- not predictive
• Current policy unrelated to current 
state of the wage gap
• Racial composition- no effect
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